Continuation France from Italy

At this point, the unknown Mr. Johnson, introduces himself to the four employees as the new Manager, Mr. Webber’s replacement. He asks them who they think best deserves to remain in the Company. Karen and Mark immediately begin to quarrel. She accuses him of not really needing the job as much as she does since he is already well-off. She’s a single mother with two kids to bring up so she certainly can’t afford to lose her job or miss promotion. Mark argues that everyone has an equal right to work and that, should the Company get into financial difficulty in the future, he and his family would be able to help it out by investing big sums of money.

Patricia intervenes by saying that she believes social positions shouldn’t count and what is really important are her qualifications for the job. She accuses Mark of only having got his job in the first place because of  a “favour” paid back o his wealthy and influential family. After criticising him, she then points out that Karen isn’t entitled to the job either because she doesn’t even have a diploma!

At this point, John joins the discussion saying that he would be entitled to the job because of his long years of experience. He criticizes Karen because she has neither skill nor experience. Karen feels that she is being picked on from all sides so she tries to defend herself, saying she has always done her best, but she ends up in tears.

Two hours later, Mr. Webber comes into the room to see if Mr . Johnson has come to the right decision. After much thought, Johnson decides to fire Mark because he has come to the conclusion that what really counts in the world of work is commitment, qualifications and experience  and Mark has none of these qualities. Moreover, he would not suffer financially too much from losing his job because he is already comfortably well-off.

